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Paper : MINHRM3

( Managerial Behaviour and Effectiveness )

1. oo WaERe Meerpik Seg i 1x4=4

Answer the following as directed :

(@) ALY A HAA-FLP] IS IRFAR Y
R wigam 41 =7 |

(om sy forn )
Effective and ineffective job behaviour are
studied under managerial job analysis.

(Write True or False )

(b) TR o R e, FRER
e TEftes fermz sRike 2 g |
(= =Ry, o )

Dimensions. of managerial jobs include

descriptive,” functional and time-based
aspects.

( Write True or False )
(c) TR Taaets, oA, wi-wawy o ol

T SEeS (2 AT |
(R A orem, forar )
Managerial development includes

training, pay and performance appraisal.
( Write True or False )
(d) TTREIFE afss e 3R & a0
What do you mean by managerial talent?
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Write short notes on (any two) :

(@)

(b)

(c)

(d)

(b)

26P/441

4x25£

=

Time dimension of manaéeriad job

Performance appraisal

S L CTMETRIR]
Recruitment of managers

RS AT

Organizational culture

1 RS SI5 PR IRFEF IR S
TRIZIPTR. I 47 |

Explain the functional level of managerial

jobs with suitable example.

12

24T /Or
ISR /TAep] W S/ T orele
5N [Recy Scama 90

Discuss the difference betwee
and ineffective job behaviour-
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4. (a) I offSel Bare R wFgSEmTIRI1 12

Discuss the importance of identifying
managerial talent.

§2{1 /Or

(b) TR TRRS ITAR T I (SRYR
AR SR S %4 |

Discuss the role [of managerial

development and career management in
managerial job.

5. (a) I IRMROR s & | aemedy
FFReR ot TR RRE emiomz

12

Define managerial effectiveness.

Critically  evaluate the different

approaches used to measure managerial
effectiveness.

€T /Or

(b) I IR RS R e =1

Discuss the methods of performance
appraisal.
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6. (a) SRWEF  ARI &F SR gy
TR PR (eTied aol (o

e 1 |
- Analyze how organizational climate and
organizational culture influence

managerial effectiveness.

4l / Or

(b) RS IEPAR  TEEER PP
(RFCCA 2SRRI, SIICalo=l BT |

Discuss the impact of environmental
factors on managerial effectiveness.
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