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Paper : COM(MKT/BNI/HRM)C5A

( Advanced Human Resource Management )
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Write True or False of the following :
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Human resource management is a
proactive function.
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Human resource 'planning is not

concerned with future requirement
of human

resources in
organization.
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Employee selection is the process of

attracting capable applicant for
employment.
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Compensation Packag,
concerned with the valye i
goods or commodities desty, of .

the employees of an °rganizag§d by
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Fill in the blanks : :
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Human' resource management s
that process of . which develops
and manages the human elements

of an enterprise.
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Advertisement is one of the ____
sources of recruitment.

4><3=12

2 VY G B (R e oY) -
Write short notes on (any three) :
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(c) SfSE=

Induction

(@) o Rema
Job analysis

(e) Wﬁ@ﬁ-ﬂm

\ Diversity at workplace
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11
Discuss the

importance 'of human
resource management function in the

management of a large manufacturing
enterprise.
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Discuss the evolution and development of
human resource management in India.
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Discuss the nature and significance of
human resource planning.
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Discuss the points you have to cong; der
in preparing a human resource plan for
large business organization.
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Explain the various methods of training,
"R /Or
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“Training offers innumerable benefits to
both employers and employees.” Discuss.
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What g, YOu  understand by

Compensatijon Management? Explain its
Objectives.
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Discuss the financial and non-financial
Incentives in motivating employees.
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