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1. oo7® Tl erpies Tey HorrEa o
Answer the following questions as directed :
(@) - FFPTM o[ 9F GRENES 2 | 1

(w1 SR fora )

Human Resource Management is a
continuous process.

( Write True or False )
(b) ‘IS’ Carg IAGAY g 4F BLF | 1
| (9% (1 Srym fers )

‘Demotion’ is a source of recruitment.
( Write True or False)



2.

0 0 SRS SReR T f 2

Give two examples of non-financial
incentives.

(d) s o1 SR Teay 39 | 2

Mention two advantages of training.

(e) ST FF BT Ao, (Pl
ML N2 | (W% (LS @141 )

There is no difference “between
‘coordination’ and ‘cooperation’.

( Write'True or False )
() TEETOM TR AReEe @of IR TEy 0 1

Mention one function of HRD manager.

—

oo il R oA BIRGR Y B BT : 4x4=16
Write'short notes on any four of the following :
(@) ST SRTEAT SORPTIE

Objectives of Human Resource Planning

(bj < FEEIA

Jobrenrichment
(c) 4RIEF 4% / Inductive training
(d) Remprre SR qeE

Scientific selection

(e) . oo ARSI
Compensation management

() @ / Incentives



3. (@) VTR AROENR ggfe wE R s
391 T+7=14
Discuss the nature and scope of Human
Resource Management.

5<1 / Or

(b) €Ul 2R ST WA AR AT
A1 T O I 90 14

Describe the significance. of human
resource management. functions in

the management of /a large industrial-
organization.

4. (@) TWLTM SIREFAL IR [ T2 T3 @A
GBI AROEN® [T ARTE IR @Y
HTCEO <P | 4+10=14
What do you mean by Human Resource
Planning?" Discuss the importance of
human resource planning functions in
the management of a large company.

<1 / Or

(b) T R & 2 Terom o(fRoere TR oresr
e 34 | 4+10=14
What is job analysis? Evaluate its -

significance in  human resource
management.



(@) THR TR W FHR ARAT T TR
74| R VeE e FOR IR HAEO

o1 (MY | 2+2+10=14

Explain the meaning of ‘recruitment’
and ‘selection’. Distinguish between
recruitment and selection.

<1/ Or
(b) FTHR RIEm Riew SopHRI SHIGEBATS
A T |

Critically discuss the various sources of
recruitment.

. (@) R R @b KSR TR RekeE
el 4 |

Describe in detail the various stages of
a training pregramme. |

52« / Or

b)) FEERTRE A B @ AR TR
‘wqmqu—wﬁﬁm%ﬁw

AR A1 4+10=14

What do you mean by ‘executive
development’? What are the different
methods which are generally used for
_executive development? Explain.
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1. were fiu AR e ot o

Answer the following questions as directed :

(@) NAETR ofoEe S -9 q AR

(b)

()

(d)

& 21 {ol ANYF SeEd F9

Mention two points _of distinction
between Human Resource Management
(HRM) and Personnel Management.

-3 T ARG (on PR e |

Write down two functions of personnel
manager.

oA AR, (R ﬁqﬂ‘ﬁ AR @ ARS
TeRe 9 9 AR |
(W7 =8 {=o141)

Recruitment is the process of
stimulating capable applicants for
employment.

( Write True or False )

6y e FRT AR, [ o FRY
TR | | ( 4ifer 5% ot 41 )

Authority can be delegated, but
cannot be delegated.

( Fill in the blank )

2



(e) CEO-3 /9 eIl forar |
Write the full form of CEO.

() TEPTm ofRTse SFeFIIq bl TP TCEY
CFqL 1

Mention one of the problems of
formulating Human Resource Planning.

O & e SIRER 5 GrRe forr : 4x4=16

Write short notes on any four of the following :

(a) HRM-3 «fzf%
Scope of HRM

(b) TN TEANEA

Job evaluation

(c) RerPrrs, TR AT SRSl

Need for scientific selection

()~ CFRAR Tt

Career development

(e) % dfE®

Competent employees

() M=

Motivation



3.

(a)

(b)

(b)

(@)

(b).

M AP FREE Seaw= F7 | 11

Discuss the functions of Human
Resource Management (HRM).

&€/ Or
ST NHeTen  ofpEE (e ([
SYLF SCEAG 91 |

Discuss in brief the development of
Human Resource Management/in India.

TP AR e B e T e
SUSHIESIT 4+7=11

What do you mean by Human Resource
Planning? Explain its'significance.

< / Or
T Rowe i@ M @2 = [Rewd agfel
oif s I 91 4+7=11

What is meant by job analysis’? Explain
the process of preparing job analysis.

TR TRTT HOfBAI TPTIR el T | 11
Describe the internal sources of
recruitment.

5241 / Or
AR e’ A 5 3o 7 AR 2y’ W
TR R TS ] ALFPEZ R 1 4+7=11

What do you mean by ‘recruitment’?

Distinguish between ‘recruitment’ and
‘selection’



(@)

(b)

(a)

(b)

ofirme k@ F | b1 SO RISTO
AP AT AT 1 | 4+7=11
Define training. Describe the importance
of training in an industrial organization.

&4 / Or

TR Twe 7 TR wee I F4L)
4+7=11

What is ‘executive development’?
Explain its significance.

oo AfRvER e & @2 CIEICERR|
RS @3 TEEAe OPR ST R 8T
A 41 | 4+8=12

What do you mean by ‘compensation
management’? Discuss its importance in
a developing country like India.

7«1 / Or

45 FBR IALPAT AP FAORPEAR A T
Wi ) TN SIS GO A I
fer1.l 12
Write an explanatory note on ‘Health and
Safety Measures’ for employees of a large
organization.

* % Kk



